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Toc H is a movement of people who seek to build friendships. 
another. The basic unit is a group - at best a good cross-sec | 
to serve the community around it. Toc H was founded in 1915 by 


All members pledge themselves to try: 


of these Four Points. 


Collaboration 


This issue features articles on our financial future and the progress 
of Campaign 91 - which is about leadership in Toc H and which 
challenges members to help lead the movement forward. 


One of our Trustees, Keith Rea, has written a letter this month 
which emphasises the importance of the jobmaster and pilot in 
branch life. because they relate to the very essence of Toc H. He 
sees the role of pilot as ensuring that Toc H continues to offer 
something special, which Keith defines as a very personal 
experience contrasting with the backcloth of an increasingly 
impersonal world. 


The traditional formula of a Toc H branch, comprising chairman, 
secretary, treasurer, jobmaster, padre and pilot, compares 
favourably with the latest ideas in industry about how people 
should work together. 1 am reliably informed that the question 
now asked after high-powered business meetings is— “Was it 
collaborative?’ The penny has finally dropped that the best results 
are achieved by team work, sharing ideas, and that il is a big step 
backwards if someone in the team gets aggressive or raises his 
voice. The idea is to talk through problems and differences in a 
conciliatory way. 


One of the main purposes of current Management Development 
Courses is to teach people how to deal with conflict without 
resorting to coercion. and there are very effective assessments. 
such as the Myers Briggs Test - which give people an individual 
rating about their personality type. their strengths and weaknesses. 
and an accurate indication of where they would fit into a work 
team. The potential of team effort is given a high profile nowadays 
and il is recognised that different character types add 10 the 
strength of a team. 


The art of managing a team is to find out the skills and limitations 
of its members. We in Toc H need to develop a better team manner 
and improve communication skills if we want to be effective in 
today's and tomorrow's world and widen our appeal. The style of 
future management must reflect the objectives of the movement. 
To the newcomer trying to find out what Toc H is all about, the 
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opportunities for people to test the Christian way by practical experiment. 


1. To welcome all in friendship and lessen by habit of thought, word a 
2k To give personal service. e Rete 
3. To find their own convictions while listening with respect to the views of others 


isti ; by trying it. 
4. To acknowledge the spiritual nature of man and to test the Christian way by trying 


This magazine is a forum for ideas about Toc H and about the world as well a 


across the barriers that usually divide us from one 
ghbourhood - which meets together regularly, and seeks 
B 'Tubby' Clayton, and since then has been Providing 


nd deed the prejudices which separate people. 


sarecord of Toc H service. Its title derives from the third 


answer seems to be many things, but the 1989 Resolution “Focus 
for the Future’ clearly stated: 


In today’s society, which is disabled by division, mistrust and 
doubt, Toc H will provide opportunities for people to meet who 
would not otherwise do so, to develop fellowship, to work together 
and to discover a faith to live by. 


Some of these meetings change peoples’ lives irrevocably. That 
is the very best of Toc H and that is its uniqueness. As Keith Rea 
says, it enables people to experience friendships, many of which 
will last a life time. Toc H brings people together within a 
framework which gives them an opportunity to look at their own 
spirituality. It is a school for life. 


Tom Gulliver’s introduction to The Way of Friendship reminds 
us: 


‘Toc H grew out of the experience of men who had discovered for 
themselves the reality of a spiritual dimension to life which bound 
them together as closely as a family ue, and compelled them to seek 
the best for cach other. This was done quite naturally, in fulfilment 
of how they understood spiritual reality was to be expressed in the 
society in which they lived. That is the basis of Toc H service within 
the community. Il is not just providing a helping hand, though that 
is not to be despised, but it is a mutual sharing of life's experience. 
Toc H service should not be thought of as a transaction between the 
helper and helped. Friendship is not to be assessed as though it were 
a profit and loss account. It is a gift which imposes no obligation and 
has only to be accepted. It needs no justification other than itself.” 


We must not lose sight of such wisdom. To do so would change 
the very nature and purpose of Toc H. In facing our financial future 
we will inevitably incur changes, but we must be careful to avoid 
surgical transplants that leave an outwardly healthy product - but 
one that is no Jonger recognisable as a member of our own family. 


The most often used quotation in the movement is by Barclay 
Baron, and yet | wonder if we have heard it 100 often to listen to 
its meaning. To conquer hate would be to end the strife of all the 
ages, but for mento know one another is not difficult, and it is half 
the battle. 


Ruth Boyd 
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BRANCH NEWS 
We would like to receive more news 
from branches about their work in 
the community, such as individual 
projects. 


————— 


John 14: 6-7: Jesus said to him, ‘I am the way, and the 
truth, and the life; no one comes to the Father, but by me. 
If you had known me, you would have known my Father 
also; henceforth you know me and have seen him.’ 


Questions come before answers 


by Ken Prideaux-Brune 


The purpose of Toc H, as we have recently re-affirmed it, 
is to help people to discover ‘a faith to live by’. We are, 
therefore, in the business of evangelism, though some may 
find that word a bit off-putting, conjuring up stereotypical 
images of smooth-talking God salesmen with designer smiles. 
But that is to misunderstand what evangelism means - or, al 
least, what Toc H has meant by it. The start of the Decade 
of Evangelism is a good moment to remind ourselves of the 
way in which Toc H has, for over 75 years, approached this 
task of helping people to discover a faith to live by. 


Before you can have answers you have to have questions. 
The first step towards finding a faith is always a conviction 
that religious questions are important, are worth wrestling 
with. Because to most people in this country today they 
aren't. What is life for and where is it leading? Who or what 
is God? Why are people prepared to give of themselves 
without any expectation of reward? What explanation can 
there be for the mystery of pain, or for that even greater 
mystery, selfless love? Such questions are seen by many as 
completely irrelevant to the day-to-day business of living. If 
people are aware of such questions at all they think of them 
as something like poetry, a nice hobby for those few, rather 
strange, people who like that sort of thing. Until the questions 
become real no answers, however profound, can possibly 
make sense. 


Toc H, then, offers people experiences. And we offer these 
particular experiences because we have found over the years 
that they bring these ‘ultimate’ questions alive. A desperately 
handicapped child, who seemed no more than a vegetable, 
suddenly smiles at you. You are accepted by a group of 
people just for what you are in yourself, not because of the 
things you own or the job you do. You feel needed, you 
discover that there’s something you can do that no one else 
in the group can do. And, if it’s a short-term experience, you 
find you have an inexplicable, and almost unbearable, sense 
of loss when it’s over. They are very simple experiences, 
though many people go through life without having any of 
them. But they are experiences that pose questions. 


That’s the first, crucial step; but it’s not enough in itself. The 
questions, once posed, have to be addressed. You have to 
give time to wrestling with them. Most of us don't get very 
far on our own. We need to learn from the wisdom of the past 
through reading, especially through studying the Bible. And 
we need to discuss with others who are engaged in the same 
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exploration. That's the beginning of evangelism; it starts 
with this sharing of experience, perception and understanding. 
Each of us has acontribution to make to that sharing, because 
our experiences are unique to us, but our understanding 
grows as itis tested against the experience and understanding 
of others. Those who have pondered these ultimate questions 
most deeply - the padres and the pilots - have a particular 
contribution to make. 


It has to be a continuously repeated process. Each turn of the 
spiral brings us a little closer to the centre of the mystery, but 
that centre is finally beyond the grasp of even the most holy. 
The deep mystery that is each one of us, and the infinitely 
greater mystery that we call God, can never be completely 
grasped. Yet we are given glimpses, and each fresh glimpse 
is precious. The temptation each time is to think that at last 
we have found the final answer, that we have reached the end 
of a straight line leading to Truth, but that would be to 
diminish truth in the straightjacket of our limited 
understanding. We are not on a straight line but a spiral and 
each turn of the spiral leads us, not to a final answer, but to 
a deeper awe, to a greater sense of wonder. 


It’s this essential process of sharing that the Decade of 
Evangelism is about and its message to us is clear. Toc H 
cannot be true to itself if it is content with offering people 
experiences without also offering opportunities forreflection 
and discussion. And it won't be fully true to itself until every 
group has a padre and a pilot to assist in that process. 


But there's also a message to us as individuals. This process 
of sharing and discussion, of seeking answers to the great 
questions of life and death, doesn't just change other people: 
it changes us as well. Trying to articulate our beliefs, to find 
ways of expressing them that make sense to other people, 
deepens our own understanding and may well change it 
radically. If we’re unprepared for change we had better steer 
well clear of the Decade of Evangelism. 


The Decade, then, has important messages for us; but 
Toc H also has, from its long experience, a message for the 
churches. Effective evangelism is not the preaching of 
religious doctrine, however eloquently. The starting point 
must always be people’s own, individual life experiences. 
They must be convinced of the reality of the questions before 
they can begin to find and absorb answers. | 


Branch Life im the Us 


as AT PEN === 


A good turnout from all three branches in Melton Mowbray 
greeted the editor one Friday in late May at the Toc H Meeting 
Hall, known as the North Stable Block of the local cattle 
market! -leased from the local council ata gencrous peppercorn 
rent of £20 a year. 


I had been looking forward to the evening with enthusiasm, since 
Melton boasts some of the key “characters” in the movement - 
people like Joyce Beakin (whom I have fond memories of working 
with in my first days with Toc H), Louie Palmer, Harry Long and 
Central Counccellor/Mid-East Regional Treasurer Don Cullen. It 
was certainly a lively evening and it was well worth getting home 
at lam the next morning! The atmosphere was full of goodwill and 
mutual support and members were quick to point out the virtues 
of the other Melton branches, not just their own. To do full justice 
to all three branches you'd need an issue on each one! 


Melton Mowbray Women's Branch meets on Thursday evenings 
and there is usually a full agenda of business to get through. They 
get good speakers along and have demonstrations. One of their 
main commitments is to the 31 children of nearby Craven Lodge 
school for children with learning disabilities. They buy cach child 
a birthday present and visit them on their birthdays. They have 
also pledged £500 towards their appeal for a Sensory Stimulation 
Apparatus and are well over the £300 mark thanks to coffee 
momings, sausage and mash suppers and ploughman's lunches. 


Other support in the community includes providing cakes and 
sandwiches to over 200 pensioners in the local Evergreen Club 
several times a year. Al Christmas time they entertain all the local 
hospitals with carol singing. Members include representatives 
from charities like A.R.C.. Hard of Hearing, the Blind, and 
Mencap and the branch help in any way possible. One member. 
Gladys Holmes, has been involved with Lepra for many years and 
raises alot of money for them. Most members are church altenders, 
a mixture of Catholics, Methodists and Anglicans. 


The branch started in the 1950's and has a membership of 29 
women ranging from the age of 55 to over 80 years old. Most of 
them have retired from working life and there are several former 
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nurses and an ex-policewoman. Two members are still nursing, 


‘Quite a lot of our members are widows who find the fellowship 
and friendliness in our Toc H work the answer to their loneliness, 
There is always a job to be tackled and something to look forward 
to. We mix with other branches in our district and find the 
fellowship very rewarding and uplifting” says branch secretary, 
Louie Palmer. 


Louie continued: ‘Our programme is always a busy one. We open 
our branch rooms every Saturday morning to the general public 
for tea, coffee and biscuits. Our members volunteer to cater for 
this on a rota basis. Everyone says what a lovely, friendly 
atmosphere there is and we like that. We hold regular jumble sales 
and make between £60 and £100 each time for a specific cause or 
charity. We have a lot of extra activities. including a Tuesday 
afternoon art class where members do patchwork quilting, still life 
painting, knitting, sewing, drinking tea and nattering! About 18 of 
us go on a self-catering holiday together to Mundesley in Norfolk 


each year. We have a team rota to share the chores and do the 
menus’. 


Joint Melton Branch Activities—all three work together 


Flag days are an important part of fund raising. The most recent 
one raised £300. The District mecting is held each month and the 
three branches are all aclively supporting the mammoth district 
project of raising a huge sum of money for the Children's Heart 
Unit at Groby Hospital in Leicester, 


Each year. towards Christmas lime, all three branches get together 
lo produce a mammoth bazaar - working hard all year to collect 
good items to sell. About £2000 is raised from this event. Other 
Joint activities include a Wednesday evening dance session when 
Bert plays his records and they all join in. ana third month there 
Sa Joint meeting of the Melton branches where ‘we all air our 
moans and groans’. These meetings are generally felt to be very 
constructive ~ they are often quite heated and there are differences 
of opinion but no resentment is harboured. 


y : - a 
hen there are the neighbouring Toc H rededications which are 


enjoyed as very happy occasions of good fellowship. These, 
together with the World Chain of Light and the Michaelmas 
Service, are scen as the highlights of the year. There was a lot of 
joint interest in the Campaign ‘91 consultation paper. Melton 
believe that the movement's real leaders are in the branches and 
that in order to get good leaders for the future members should 
have an intense knowledge of Toc H before taking office. 


There are housebound parties for people with wheelchairs, a 
hospital service for long time patients, pancake parties with 
district branches - competing for a ‘Frying Pan’ trophy-visits to 
Talbot House, taking a "Face Flannel and Soap'to every patient in 
Melton's Hospitals and Catherine Dalley House on Maundy 
Thursday, enjoying Harvest Suppers at other branches, and treating 
over 100 pensioners to a day at the seaside plus a restaurant meal. 


Melton Mowbray. Men’s Branch meet on Monday evenings. 
There is something very satisfying about all three branches 
mecling in the same building. It gives a strong feeling of 
membership of a family. The men began in 1928 and there are 13 
members, whose ages range from mid-50’s to four in their 80's. 
Like the Melton women they are a traditional branch, with a pilot 
and jobmaster, and they begin meetings with Light and finish with 
homegoing prayers. They are generous contributors to the family 
purse, with an annual donation of £15 per member, in addition to 
which there is a district levy of £2 a member. 


The branch is an excellent example of the ideal Toc H mix of 
backgrounds. with people in top management jobs mixing with 
shopfloor employees in transport and engineering. The same 
applies tothe mixture of religious denomination. there are agnostics 
as well as regular church attenders but, as the pilot Bob Stewart 
says, ‘although it never dominates, the practising Christianity is 
there all the time although the ritual Christianity is rarely 
mentioned’. At least half the members are regular church attenders 
- a mixture of Anglicans and Methodists. 


Regular and long term community work includes the birthday 
scheme for the Catherine Dalley Home for the Elderly - giving 
eachresidenta card and present on their birthday. Their great pride 
is their fleet of 36 wheelchairs which are housed in a room at the 
back of the meeting room. They make a powerful statement. They 
are well maintained and loaned out free of charge, sometimes for 
long-term use, although donations amounting to £151 for the past 
year have been received. 


They provide transport each month for the Melton Visually 
Handicapped social afternoon. This usually involves 4 cars with 
upto 20 passengers. One hefty undertaking is the weekly collection 
of newspaper. An average of 35 tons is collected each year and 
proceeds arc shared between all three branches. A Christmas 
parcels fund is run by Age Concern, Toc H and Lions and some 


500 parcels are distributed throughout the town each year. 


Recent activities include a strawberry tea and a Christmas party 
for Melton Mowbray Stroke Club. From lime to time they provide 
lunches for about 20 housebound people. Chairman, Bert Hutton, 
runs a secondhand bookstall at the mecting hail on many Saturdays. 


The Melton Action Branch meets on Fridays. They began 18 
months ago when Jean and Harry Long decided to start a branch 
that would appeal to young members. They have succeeded and 
have now got 11 members and 6 potentials lined up. Their ages 


range from 19 to early 50's - with several members in their early 
20's. 


They are not a traditional branch - as with many of the young 
branches, home going prayers is more likely to be replaced by a 
drink at the pub. They only take Light at their business meetings 
once a month and chairman Harry Long is anxious to ensure that 
this continues, as he feels it represents much of what is Toc H. 


There is a nice mixture of people. Harry has a powerful and warm 
personality, ideally suited 10 his job as a shop steward and a 
joinery technician and designer. Jean is a nurse, as are several 
other members. Glynnis is a trainee teacher, Norma works in local 
shoe factory. Eunice runs her own metalcraft shop and is an 
auxillary in a nursing home. Louise does domestic work in the 
hospital, and Martin is a former petty officer in the Navy. One 
member. Yougesh, is on a YTS scheme at the day centre for the 
disabled. Another member, Norman, is jobmaster and is an 
inspiring man who has not let Muscular Distrophy prevent him 
from starting Sports for the Disabled at the local leisure centre - 
recruiting the members from a Day Centre he atlended. He came 
across Toc H when he was asked to give the men's branch a talk 
about the *Melton Tigers”. 


The Action Branch are busily involved in raising money for a bus. 
They do a lot of fundraising activities in general. most recently 
£100 for a 3-course Sunday lunch for the 3 branches. They raise 
money for the ‘Melton Tigers' and get involved in jumble sales 
and ingenious ideas like pushing Norman ina sponsored wheelchair 
push at a fun run in the local marathon! Toc H is very well known 
in Melton Mowbray. Last year the branch had a float to celebrate 
the 75th anniversary and were cheered all the way round the town. 


They have Sunday lunches for the disabled 4 times a year for 
people who are wheelchair bound in their own homes, The lasting 
impression of the three branches at Melton Mowbray is the 
marvellous sense of humour and goodwill they ali share. There is 
no sense of rivalry - they really are a big family. They even have 
a joint bank account! m 


Micawber’s Dilemma 

In John Mitchell 's article, “The Way Forward’, (Point three 
—May) he said that Toc H is at ‘the beginning of the future 
and gave a clear picture of where we have come from, how 
we are preparing for the future. and indicated the direction 
the movement will take in coming years. All this seems lo 
suggest that the level of staffing and other assets, such as our 
properties, will remain largely as at present other than an 
allowance for inflation, which gives rise to the poser: how 
can we continue to finance a business that accepts an annual 
operating deficit of around half a million pounds? 


Comments on Costs 

A well staffed organisation costs far more than the 
membership can ever afford from the so-called self- 
assessment. Family Purse currently covers only 4% of total 
costs, and yet the expectation is that growth will be mainly 
from staff-led resources. This is the expectation of a large 
proportion of the membership, which is itself non- 
expansionist, content to accept the status quo of its own 
Toc H activity. 


To me John’s article places too much reliance on the new 
staffing policy. It would require the investment ofsubstantial 
cash sums to suppor! significant growth from membership 
activily. Here might be mentioned the ludicrously low level 
of our present budget for publicity and improving our image 
in the public eye, since it is from this public that our potential 
future membership must come (see Endangered Species 
letter, Point three —June). One could well see our present 
expenditure of £1.3m rising dramatically over the next few 
years. This of course concerns centrally funded costs and 
takes no account of branch, project and other locally funded 
Toc H activities. 


Courage to Change vs Lethargy and Lack of Action 
As a movement we suffer from inefficiency and waste. lam 
not talking just about the odd extravagance of postage 
stamps and morning phone calls...but rather of membership 
lime and effectiveness. We talk endlessly, at all levels, at 
meetings, yet follow-up actions rarely match our good 
intentions. ‘Whatever happened to Plus One for example?’ 
Thank goodness we can boast some excellent pieces of 
Toc H work. since all too often the ‘leaping with joy totasks' 
is talked of in the past tense. 


Money matters but people count more and, by a careful use 
of available funds and a new enthusiasm. we stand on the 
threshold of great possibilities. There is a substantial sum in 
the Membership Development Fund for any branch to use 
for real growth initiatives. One wonders why so few have 
made use of this facility. 


If Toc H is to go into the 21st century as a significant force 
for good in our society we MUST move into a higher gear 
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ICE FOR THE FUTURE 


rary Treasurer 


and attract new and energetic support. This may mean 
acquiring new members in the traditional manner, or active 
fellow travellers who are keen to support the things we 
believe in, but not as card carriers. Our long-term committed 
members are a great asset, as are the large amounts of 
accumulated funds. However these funds often lie idle in 
branch bank acounts and some of the membership needs a 
new lease of life. All too often I see an over-lethargic and 
comfortable pattern. 


Value for Money 

At all levels, whether a project. branch activity or staff task, 
we need to achieve a good return for the effort and cost 
expended. Value for money is a wide term and we must not 
make the mistake of ‘knowing the price of everything and 
the value of nothing’. It includes time and energy as well as 
material resources such as cash or goods. | give two examples. 
A Toc H member travelled 100 miles one evening as a 
branch speaker but, due to ‘business’ over-running was 
given only ten minutes air time - with the comment ‘it’s OK, 
it’s only Ted". One branch was given raffle prizes worth 
over £50. yet only £20 worth of tickets were sold. Such 
examples are indicative of a larger problem. 


Self-assessment has been a nettle we have failed to grasp 
over many years because of flawed independence of thought. 
Surely we must have arealistic commitment to the movement 
to help pay for its future? We would not be able to continue 


today if our forebears had not been prudent and provided our 
€ssential capital base, 


Legacy income in future years should increase because of 


Our present ageing membership. (Have you made a Will and 
is Toc H mentioned?) 
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The excellent Treasurer’s Guide, produced at members’ 
request by Gerry Conibcer, points to our responsibilities 
both in actions and efficiency. 


Who Pays the Piper? 

In an ideal world Toc H would be self-financing, free from 
the necessity of selling the family silver left to us by our 
founders. We mustn’1 fall into the trap of having no faith in 
the future and | support the ‘spend in faith’ approach. 
However the realities of life, such as staff members’ next 
pay cheque, demand that we use amore professional attitude 
towards our financial future. 


The Family Purse will only ever pay a portion of our costs 
(unless we manage without most of our staff) so we must 
radically rethink our future funding. The investment market 
is always uncertain - remember Black Monday, October 
1987, when the value of our investments fell by £1m in a 
matter of days. By prudent management we expect to cover 
a good part of ourexpenditure with income from investments. 
But another half million pounds is needed. 


One option is a dramatic increase in membership, to say, 
50,000, with realistically priced individual subscriptions. 
This ts not a feasible prospect in the short run. 


The other is vigorous and highly professional fundraising. 
We are currently in a good position in this area but it is quite 
inadequate in scale to achieve the necessary targets for the 
future. We need to dramatically increase our efforts in this 
direction. This will be costly to implement but will be repaid 
many times over. It will only succeed if we provide for use 
aclear image of the Toc H message. My own definition runs 
something like this - A challenging mixture of people having 
fun doing worthwhile things, in the search for a philosophy 
to live by. 


Conclusion 

If Toc H was a business in the commercial sense it would be 
judged a classic case fora takeover bid. With the combination 
of uncertain management. poor succession policies, under- 
utilised assets, a very good product that is badly marketed, 
and a highly experienced but under-employed membership, 
any predator with the necessary drive and motivational 
ability would put in a bid without delay. 


I believe time is not on our side and we should act quickly. 
Unfortunately, in Toc H, the CEC does the debating, Central 
Council the proposing, then CEC debates again and consults... 
It all takes too long. We need a faster, more democratic, and 
very much more up-to-date structure, with a modern team 
based management system which recognises the full worth 
of individual contributions. 


We are hoping to achieve some of these recommendations 
in the near future but we must always remind ourselves that 
Toc H must be FUN or the attraction fails. The Four Points 
are NOT enough if they are a dull quartet of sounds, 
however good the players. W 


WHAT TOC H MEANS TO ME 


Roddy Simkin 
I first heard of Toc H after meeting the Coordinator of the 
“Citizens Advocacy’ for the West Midlands, Gerry Chance. 
He suggested that the local Toc H Friendship Circle would 
be very helpful for me, as I would meet other people who 
would understand me. Gerry felt that friendship with others 
was vitally important. 


I finally decided to take Gerry’s advice and, about 15 months 
ago, went with a friend to the Selly Oak Friendship Circle, 
which meets every Thursday in the Friends Meeting House 
in Bristol Road, Birmingham. My first impression was one 
of friendship and understanding from everyone there. My 
friend, who had lots of problems, found support and 
companionship and today is greatly improved. Another 
attraction is the mid-day meal around which the weekly 
meeting is built. Fresh food, cooked on the premises, costs £1 
and means that everyone is able to eat together ; great social 
benefits spring from this shared event. 


Having attended Toc H for several months, I felt there was 
a need for a similar group which could meet in the evenings 
in my locality. After talking with Robin Dunford, a local 
member of both Toc H and the Friendship Circle, I decided 
that Thursday evenings seemed best for those in my area who 
wanted company in the evenings. I presented my ideas to the 
Cotteridge Church Council, and it was agreed I could open 
up a group using one of their rooms. We called the group 
“Coffee and Chat’ and it has been running successfully now 
for about 12 months. With Robin’s help and advice I feel 
greatly supported. 


Both Toc H Selly Oak Friendship Circle and “Coffee and 
Chat” provide members with help and friendship: and self- 
help is greatly encouraged. I am pleased I joined Toc H and 
that it challenged me to start ‘Coffee and Chat’. I have never 
looked back since that time, and I feel that the quality of my 
life has been vastly improved, as has the quality of the lives 
of my fellow members. 


Roddy Simkin is a member of the Selly Oak Friendship Circle and the 
founder of ‘Coffee & Chat’, Cotteridge, Birmingham. m 
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It was my very real privilege to spend most of March as 
a guest of Toc H in South Africa, and it is right that I 
should first pay tribute to the warmth of the hospitality 
I received. Everywhere I went, my hosts seemed 
determined to make me feel at home and went toimmense 
lengths to ensure that I had a happy and memorable trip 
- and how well they succeeded! It was a kaleidoscope of 
experiences -ranging from breathtaking mountain roads 
in the Cape to 2000 metres deep down a diamond mine 
in Kimberley - from beautiful botanical gardens to the 
burnt out shells of shopsin the Ciskei - from the affluence 
of shiny city centres to the squalor of the shanty towns. 


The welcome given by any family is never the only 
indicator of that family’s health, buf it is certainly one 
important indicator. On that basis, the Toc H family in 
South Africa is well indeed. 


What can one say of South Africa itself? I shall try to resist 
the temptation to draw profound conclusions after a brief 
visit- Į am well aware that] only saw a tiny part of this lovely 
country, and met only a tiny proportion of its disparate 
people. J did see enough, though, to know that any simplistic 
judgment or assessment of South Africa is automatically 
wrong. İt is avast, complex country combining great beauty, 
great pain and great paradox. I would spend much of one day 
drinking in breathtaking scenery and soaking up the sunshine, 
and then the next day be shown terrible poverty, or get some 
feel of the fear of violence that so many people five with. I 
would spend time with one person who was overjoyed at the 
changes that are happening, and then meet another who 
wanted to leave before the changes are complete. I am told 
that some white people are leaving the country and that 
others who Hed earlier are returning. There is no doubt that 
immense changes have taken place over recent times and are 
still happening. People speak regularly of ‘New South 
Africa’ - on one occasion I asked the matron of a home for 
disabled people if it was fully multiracial, and she admonished 
me, “Of course, Mr Mitchell, you are in New South Africa 
now!” 
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John Mitchell 


So how does Toc H fit into this changing scene? There are 
some 30 branches - most of them are white and not young, 
but there are three black branches. Two of these are in 
Soweto and the third at Mdantsane, the largest town in the 
Ciskei, one of the independent homelands. Mdantsane is 
actually the second biggest black town in South Africa, after 
Soweto, and I was very lucky to spend a day as a guest of the 
members there, and it was a day I shall long treasure. Theirs 
is a branch deeply involved in the community, and | was 
taken to see their work at an orphanage (where they provide 
school uniforms so the children can attend school), at a 
school for disabled children, at an old people’s home, with 
children with learning difficulties, and with T.B. 
patients...and I was also treated to a marvellous lunch! 


In the evening we assembled with the two white branches in 
East London. and I was asked to conduct the initiation of six 
new members, five of them from Mdantsane. It was only at 
the last minute that I realised, with a sinking heart, that I 
would be guite unable to pronounce some of the Xhosa 


names! But what a positive problem for a Toc H Director 
to have! 


At other times I spent time with white branches, and many 
of them work inthe same areas of need as Mdantsane. At one 
level it seems very similar to the work of some branches in 
the U.K. It is only when one hears that some branches are 
involved in feeding schemes, some in clothing children, and 
Some in sponsoring people through education, that one 
realises that the welfare needs they address are often more 
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basic and more obvious than those in the U.K. Yet clearly it 
is more than just welfare work. and members in many places 
demonstrated that they well know Toc H is about offering 
friendship as much as giving service. | was delighted to hear 
the comment from a resident in a home in Capetown for 
women with learning difficulties, where Toc H runs parties 
from time to time, who said, ‘The Toc H parties are the best 
partics, because the Toc H members always join in the 
games.” That is in the best tradition of Toc H. 


ETEMBENI 

One high spot of the tour was my visit to the Valley of a 
Thousand Hills, in Kwa Zulu, not many miles from Durban. 
Most older members will remember the Etembeni appeal. in 
1965, and it was exciting to visit the Don Mackenzie centre 
and see some of the 200 peoplg being treated for T.B. and to 
visit the lovely chapel with its c H lamp - a reminder of 
the initiative that DE it The e is a large arch at the gate 
with plaques on each le which pay tribute to Don 

Mackenzie, one in ve and one in Zul 
formally ‘opened’. ai La joi 
which Chief Buthelezi unveile 
Paton the English one. a vernal 
in the middle of the apartheid yea 
involved in the Valley but now i 
been instrumental in provid 
“Silindukhule' where expectant mo 
and await their confinement. More 
the building of a clinic some miles ir 
on which the 1987 U.K. volunteers w 
as a clinic has not proved possible, but it is used as an adult 
education centre and a community centre as well as arefuge 
in times of flooding. The work of T H Natal is out of all 
proportion to the smal! number O Fits members. 


tly they initiated 
he valley, a project 
ed. The original use 


Perhaps the most stunning experience of the trip was a visit 
to a shanty town near Port Elizabeth where Toc H supports 
the work of Sister Noreen, a Roman Catholic nun. She is 
effectively the only community worker in a community of 
30,000 who live in desperate poverty. Just one statistic will 
be enough to convey the sort of area it is - there are just five 
water taps! Yes, there are larger and worse shanty towns in 
other parts of the world, but the sheer shock of being there, 
of going into a shanty to see the conditions and meet the 
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residents, was as numbing as the dedication of sister Noreen’ 


was moving. It is good to know that Toc H is among the 
small handful of her supporters. 


The danger of highlighting a few aspects of Toc H in any 
country is that one can overlook the less dramatic but 
intensely loyal service that goes on day by day, week by 
week. There is much of that. I enjoyed visiting the Toc H 
hairdressing salon in a centre for disabled people in Cape 
Province, where members set to and do the hairdressing. 
Then there was the fun of being part of a huge dance that 
Toc H runs every month in a psychiatric hospital in 
Krugersdorp. I enjoyed lunching with the New Friendship 
Club in Pretoria, not unlike a Friendship Circle in the 
U.K....and so on. lam well aware that I only saw a small part 
of the total commitment. 


THE ETHERIDGE CENTRE 

One episode that must be mentioned was my visit to the 
Etheridge Centre at Carletonville. This Toc H centre is in the 
grounds of Western Deep Levels Gold Mine, and deep 
means deep! It is actually the deepest mine in the world - 
going down three miles! I am told that heat is a problem at 
that depth, but that refrigeration plants cool it to a tolerable 
98°F! Close by is the Toc H Centre - comprising an activity 
hall. an ablution block. two dormitory blocks, and a small 
house where the manager, Ambrose Mathe. lives. This 
exciting project may well prove to be very significant for the 
future of Toc H. To it come young and old, able and 
disabled, and often the most welcome aspect for them is the 
peace and quiet. One black woman from nearby Soweto said 
to me that it was the only place she knew where she could 
let her children play in peace and safety. I was welcomed by 
some 60, 60 Toc H folk and friends, from branches in 
jare toria, Krugersdorp and Soweto. and it 
f real Toc H outreach. 
ancial help from Toc H 
rate on development at 
ck staff to spearhead 
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no doubt that during all the 
wasted years of apar oc Hsconsistently built and 
maintained friendshipS*across the barriers. Yet the tidal 
wave of violence looms large and seems set to swamp small 
bridges. 
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Of one thing, though. there can be no doubt. Toc H in South 
Africa is clearly prayer centred. Whatever the future, its 
members will be listening for the voice of God to guide their 
decisions. They deserve our continuing prayers as they try 
to face up to the opportunities and difficulties of a society 
going through major painful change. a 


CAMPAIGN 91 - 


AT THE HALF-WAY STAGE. 


by John Mitchell. Data Analysis by Adrian Dudman and 
Louisa Evans 


Campaign 91 is about Leadership. It is aimed to encourage 
members to think about issues of leadership in Toc H, 
and to challenge them to consider whether they can take 
some new responsibility - great or small - for leading Toc 
H forward. 


Part 1 - The Questionnaire. 


It is a three-part campaign. In the first stage, earlier in the 
year, every branch was asked to respond to a questionnaire 
about leadership - both of the nation and of Toc H. This 
produced some interesting results and replies! The very fact 
of another questionnaire from Headquarters produced some 
comments, not all of them favourable! Yet even some of 
those who cried “Not again!” did concede that it had led to 
a lively debate in the branch. Some others said that although 
they were unable to return the questionnaire because of 
divided opinions, it had been a useful exercise. At the time 
the results were analysed, replies had been received from 
over one third of all branches and groups. 


The replies were as follows: 
Q. Which are the leadership ‘offices’ in Britain? 


A. Mainly political leaders, government, church leaders, 
trade unions, royalty and industrial leaders. A few civil 
servants, pop stars and other personalities were also named. 


Q. Who are the real leaders? 


A. Mainly the Prime Minister and the Cabinet, although the 
media begin to be stressed here, too. Other suggestions 
included those in a position of influence, the wealthy and 
those who shout the loudest! 


Q. What makes them into real leaders? 


A. Getting things done 25%, having a vision 21%, having 
charisma 17%, and being strong willed 16%. Other things 
mentioned were integrity, being able to communicate. One 
branch summed it up using the phrase “Love, patience and 
passion’. However, the negative area of ruthlessness, finan- 
cial cloutand TV image were mentioned. The most important 
of these were seen to be getting things done 44%. having a 
vision 17%, and charisma 14%. 


Q. How do you think we can influence the things that they do? 


A. The common suggestions were to vote, contact or write to 
your MP, get involved, lobbying, writing to the media. Also 


suggested were: joining pressure groups, purchasing power, 
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constructive criticism, prayer and support and ae 
encouragement. 7% of replies felt that they could have ng 
influence on decisions made nationally. 


Q. Which are the leadership offices in Toc H? 


A. Mainly the Director, with 26%, the National Chaplain 
18%, the CEC 13%. and the Chairman of CEC 11%, among 
a lot of other suggestions. 


Q. Do you think these office holders could do better? 


A. Clearly, yes. The need for better communication was 
stressed, especially between the national leadership and the 
branches. The need for more publicity, making better use of 
Point three, better financial management and more 
commitment were also identified. However, many branches 
also said that generally a good job was being done. 


Q. Name the people you think are the Movemeni's real 
leaders? 


A. Although there were many replies, the clearly identified 
names here were Director 41%, members 26%, National 
Chaplain 21%, and the CEC 11%. 


Q. Why do you think so? 


A. Comments in this section included ‘membership get 
things done, thus promoting Toc H’, and ‘We (new members) 
are the light shining in the dark’. The other names were 
mentioned because they stimulate interest, are enthusiastic 


and motivated, have experience, vision and numerous other 
comments. 


Q. What influence does Tubby have on Toc H today? 


A. Most replies said that Tubby had either some or a lot of 
influence on Toc H today, although this tended to be qualified 


with the influence being on the older rather than the younger 
members. 


Q. Which are the leadership offices in your local Toc H? 


A. Here the obvious positions of chairman (chairer was 
disliked) 27%, secretary 25%, and treasurer 16% were 
placed highest. Pilot came a close fourth with 15% . Only 9% 


of those questioned placed the Jobmaster as an important 
role. 


Q. Who are the real leaders? 
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A. 32% of the replies placed all members as the real leaders 
the chairman came second with 22%, and secretary third 
with 21%. The need for * team working” was emphasized. 


Q. What are some of the things that make them into real 
leaders?. 


A. Getting things done 35%, having a vision 24%, charisma 
15%. and a strong will 13%. 


Q. What prevents people from coming forward in your 
branch? 


A. The main replies here were age, other commitments and 
lack of confidence. Some replies noted a fear of coming 
forward to lead, or a lack of people willing to take on 
responsibility. 


Q. What might you do to help lead your branch? 


A. There were many answers here. The key words that 
emerged were encouragement and support. to enable 
leadership. 


Conclusion. 


It seems appropriate to end with one of the replies to the 
questionnaire. “Real leaders care about people and about 
Toc H. They believe in what Toc H is about and want to 
further its aim. They are willing to work, support others, 
contribute ideas and efforts and inspire others to join them. 
In Toc H a leader comes about because of what Toc H has 
meant to him individually at first. Leaders want to try to pass 
this on to others”. 


Part 2 - The Day Conferences. 


As I write, we are in the throes of the second stage of 


Wills and Legacies 


Some members have made Wills. Others haven't. By now, most members will have received the 


Toc H guide, Wills and Legacies. 


The guide aims to be helpful ina friendly way to both those who have, and haven'1, made Wills. 
For the first group. the guide outlines why it is important to make a Will, and for the second group, why 


a revision may be necessary from time to time. 


The guide contains straightforward information on making Wills and leaving legacies and 
includes several worksheets that aim to help us decide what we want to do. 

Obviously the guide will be more helpful to some people rather than others. For example, one 
elderly housebound member wrote to say that she kepi putting off making a Will. Our approach gave 
the impetus to finally get a Will made. Afterwards she felt very satisfied that she had done the right thing 


for her family. 
1 hope you will also find the guide useful. 


The guide has been advertised outside the movement and will hopefully be instrumental in 
introducing others to Toc H. We have some additional copies of the guide which we will be pleased to 


send to any member who may be able to use them. 


I would be pleased to receive any queries and comments you may have. 
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Campaign 91. Across the country, from Truro to Edinburgh. 
groups of members are meeting for a day to think more 
deeply about these issues, and to consider what they can do 
personally. They will be considering other peoples” views on 
what leadership really means - and that includes definitions 
from various eminent friends of Toc H. such as Sir Angus 
Ogilvy and Jimmy Savile. They will be considering what 
specific requests they might make of the national Toc H 
leadership, and at the same time discussing what can be done 


locally. The first conference was in Truro last month, and we 
heard good reports. 


Part 3 - The ‘ Workshop ' Weekends. 


Elsewhere in this issue there is an advertisement for two 
week-ends. One at Cuddesdon on 27/29th September, and 
one in Nottingham on 11/131h October. The cost (heavily 
subsidised) is £5. and applications for places should be sent 
to Bill Bains at 25 Whinmoor Gardens, Leeds LSI4 IAF. 


These will not be the usual Toc H week-ends. We are asking 
participants to come with the germ of an idea of EITHER 
some new office for which they might offer themselves, OR 
some new activity. project. group, cameo or event which 
they might try and create. We shall then take time to work 
with each person to consider the problems and possibilities 
and how he can give a lead...and get what support and 
guidance he needs. The support and guidance will continue 
after the event, as we really intend that these gatherings will 
start small fires that will grow into huge bonfires in time...but 
someone has to be the person to light the first match! 


Perhaps that last sentence sums up Campaign 91 well. It 
challenges all of us to light one new flame...and nothing 
could better symbolize bur own commitment to Toc H. 
Please consider whether you can come to one of these 
weekends...and even if you cannot. please ponder what sort 
of flame you can light for Toc H. al 
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Tan R. Pearce 


THE DEMISE OF CHAIRMAN? 


Harry Mills’ letter in May’s Point three 
raises again the controversial issue of 
language being used as a tool to aid gender 
stereotyping. He states that ‘surely the 
person elected to head up a group should be 
referred to as Chairman’. Why ‘surely’. 
Harry? 

T think Harry would agree that the fact that 
women are being accepted as important 
and equal] contributors to the development 
of organisations, not least Toc H. and are 
consequently chairing more and more 
meetings, is not at issue here. 

What obviously is sti!l at issue is how they 
should. or perhaps more importantly would, 
like to be addressed in that role. 

The Oxford Dictionary, which Harry 
quotes, gives us the accepted definition of 
the word ‘Chairman’. We are all aware that 
new words are included in the dictionary 
once their usage and meaning have become 
established. 

For a word to continue to be accepted and 
used it surely must hold meaning. and the 
fact that so many women and men who 
chair and attend meetings have rejected its 
use is evidence indeed that the word 
'Chairman is losing its meaning. I do not 
claim that this alone is the reason for the 
inevitable demise of the word: many 
organisations, in a positive attempt to 
recognise the important role of women 
within their ranks, have endeavoured to 
eliminate such gender-based language from 
their corporate vocabulary. 

In choosing the word Chairer, I believe Toc 
H have adopted this policy. At the risk of 
becoming slightly more esoteric, the verb 
‘To Chair’, like say, the verb ‘To Drive”, 
becomes a noun i.e. a descriptive word, 
with the addition of ‘er’ or "r' and despite 
the idiosyncracies of the English Janguage, 
I have yet to hear the word “Driveman' 
used to describe one who drives as 
‘Chairman’ is used to describe one who 
chairs. 
In the full knowledge that 1 may well be in 
a minority on this issue in Toc H, | have 
used both the ‘ideologically sound” 
argument, which was enough to convince 
me to drop the word ‘Chairman’ from my 
vocabulary, and also the ‘logical’ argument, 
invoking evidence from elsewhere in the 
English language. 
But above all, having chaired many 


hundreds of meetings for many different 
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organisations, each time! was addressed as 


Chairman or even Madam Chairman - | 

cringed!! 
5 Mary McSorley 
Cuddesdon 


Ed: I always liked being called Chairman 
when I had such responsibilities thrust 


upon me! = 


THE IMPORTANT ROLE OF 
JOBMASTER AND PILOT 


The recent questionnaire from the 
Executive has, | gather, received a mixed 
reception. However that may be, | would 
like to support the emphasis on Jobmaster 
and Pilot within the Branch/Group setting. 


While it is important to run things 
efficiently. and the Chair, Secretary and 
Treasurer will see to this, the roles of 
Jobmaster and Pilot relate to the essence of 
Toc H. 


A Jobmaster, who can follow “Let your 
light so shine’ with tasks to which he or she 
knows that members are suited. is vital to 
the concept of practical Christianity. 


The Pilot. who sees that the spirit is 
welcoming and can guide. train and delegate 
responsibility, ensures that Toc H offers 
something special. 


What is special? Well I believe that we 
should offer a very personal experience 
which contrasts to the backcloth of an 
increasingly impersonal world. 


In simple terms, in Toc H we should be able 
to experience friendships, many of which 
will last a life time. 

Keith Rea Axminster 


BACK TO THE FUTURE 


I want to congratulate David Harrison on 
his very good and thought-provoking 
contribution to Point three, “Back to the 
Future’ - written with feeling and simplicity. 


To me the project or experiment is in every 
way in the full context of the ideals and 
purpose for which Toc H was founded. As 
this year’s Chairman of the Warden Manor 
panel I am happy we were able to help. 1 
believe I was also on the personnel panel 
which appointed David - our decision has 
certainly been justified. 


Harry Brier Huddersfield 
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RESPECTI THE 
OTHERS 

Several interesting points are raised in recent 
letters to Point three. | certainly agree with 
John Marshall’s remark (Letters, May 
1991) that ‘we live now in more cynical 
times”. All the more reason for us to listen 
uncynically to the opinions of others with 
whom we may not agrce, and to respect the 
views of others in matters of religion. There 
has. for example, been criticism of Philip 
Douch inthe past. But his excellent editorial, 
“The Key to our Success (September 1990) 
reflected principles which are surely popular 
with the majority of members, including - | 
should think - Hans-Georg Gessner (see 
Letters, May 1991). 


VIEWS OF 


Two other subjects which occur to me after 
reading recent issues of the magazine. | was 
thinking how minor squabbles within 
Christianity can too oflen be inflated to 
obscure more important concerns. This 
seems tome to be the case with the ordination 
of women. There are parishes in which 
those in need have received improved 
consideration because of the addition of 
female clergy, whereas previously the all- 
male clergy were too few in number or too 
elderly to cope with all the needs of 
parishioners. 


Finally, it would appear that some 
correspondents imagine that all defenders 
of animal rights are merely law-breakers. | 
note that an MP (Andrew Bowden. Brighton. 
Kemp Town) has been successful in 
securing the release of dolphins at the 
Brighton Dolphinarium - but he could not 
make a surprise visit to a laboratory in 
which experiments on animals were being 
conducted which would be a criminal 
offence outside! Can we hear more of 
members” views on this issue, and their 
concern for‘ All Creatures Great and Small"? 

John Snewin Worthing 


WILLS AND LEGACIES GUIDE 


I have recently received the booklet about 
Wills and Legacies. In my opinion this is 
one of the best publications to come from 
Headquarters for a very long time. Ian 
Pearce and his co-authors are to be 
congratulated on treating this subject not 
only with clarity but also with sensitivity. 


So often one hears of people dying intestate 
with the result that in some cases the Stale 
takes all. If we have faith in our movement, 
one way in which we can ensure its survival 
is to provide the means for it so to do, in 
other words “strengthen the good thing thus 
begun’. 

John Morgan Ruislip 


John Drinkwater, Hon. Secretary of Tavistock Branch, reports that 
there was a big turn out of branch members and friends for the 
South West Region Training Day in Truro on 27 April. They were 
joined by fellow members from West Cornwall and found the 
training course, under the leadership of Adrian Dudman and 
Regional Chairman Mary Edwards, very inspiring. 


Elmstead Branch in Essex, who are making blankets for Mother 
Teresa of Calcutta, were delighted to recently receive three 
beautifully knitted blankets from Mrs Mulley, formerly a 
longstanding member of Sudbury Branch and now a Maywain 
District member. 


Sandown/Shanklin Joint Branch fielded a quiz team in Apriland 
won the Cliff Court Challenge Cup and a prize of £ 100 (reports the 
Hon. Secretary. Lilian Bones). The prize money was given as the 
branch's contribution to the International Project 1991. It is also 
intended as a memorial to Mary Pond, late Chairman of Newport 
Branch, who was tragically killed in a road accident shortly before 
Christmas. 


Barrow-on-Humber Toc H held its annual Jumble Sale on 20 
April (writes the Hon. Secretary, Annette Chery) sie i memusts 
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of the branch are proud of this popularan successi event 

also involves an auction of some of the huge number of items they 
collect, including clothing, kitchen appliances, furniture, carpets - 
you name it! A grand total of £709.60 was raised, including £239 
from the auction and £133 in donations. The money was spent on 
the annual Senior Citizens’ Tea and Reunion, which took place on 
9 May. A meal for 110 guests (plus about 50 meals sent to those 
who were sick or housebound) was followed by a mystery coach 


tour. Organising the sale and outing was hard work for the branch 
but well worth the effort. 
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Derek Parry of Welshpool Branch is adab hand with an embroidery 
needle and made the two kneelers shown in the photo. They have 
been presented to Talbot House, Poperinge. and can now be seen 


in the Upper Room. Derek is also highly regarded as an efficient 
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Anne Puddicombe, 


Table Chairman, Graham Wells. Some of the money will be used for 


Yorkshire Dales. 


a ofthe North East Region, Was delightedto receive a generous cheque for £800 from Brighouse Round 
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a project with Brighouse children at the Colsterdale Centre in the 
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Two Ski Projects in Senden 


At the end of March. Cpl Sean O’Brien 
(BAOR) and Toc H Development 
Officer Norma McKay acted as co- 
leaders of ahighly successful project in 
Germany, taking 24 children aged 9 to 
13 to a Bavarian ski lodge for a week. 
Norma writes: ‘It was first thought of 
as a means of helping parents under 
extra stress because of enforced “one- 
parenting” during the Gulf War, and it 
seemed to be appreciated by all 
involved’. They made the trip again, at 
the end of May, this time taking a 
slightly younger group of children. 


Wembley Toc H Blind Social Club 


Rudolf Loewy, District Branch 
Secretary, Western Approaches and 
Chiltern Vale, writes: ‘The Wembley 
Toc H Blind Social Club, the only 
“expression of Toc H left in Wembley, 
recently held its 45th annual dinner. 
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New Members 


The following new members 
were registered 
during May/June 


Ian J Papworth, Dean Simons 
(Barton on Humber J) 
Nicholas K Howden (Cambridge J) 
Gwilym Jacob (Cosby J) 
Mrs Doreen Thompson (Downend W) 
Gordon D P Morgan (Eltham J) 
Sydney Blackburn (Guisborough J) 
Douglas F Chandler 
(High Brooms M) 
Mrs Elizabeth A Laughland 
(Kirkley W) 
Mrs Kathleen Bailey, Mrs Margaret R 
Kench, Mrs Evelyn Slaughter 
(Northampton J) 
George E Morison. James Rowell 
(Selkirk J) 
Mrs June Russell, Mrs Peggy Thorpe- 
Apps (Tunbridge Wells East J) 
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Doris Goodall, now a member of the 
District Branch of which I am Secretary, 
and her husband (who was almost blind) 
organised the club in 1946. She has 
singlemindedly kept the club going and 
it has a pretty high profile in Wembley. 
The story of its continuing work and 
service is an edifying and encouraging 


one. From the original high attendance 
figures of 40-50, they now number a 
faithful 25 members who keep the club 
going. They receive unfailing help from 
the President, Sir Rhodes Boyson, and 
Mrs Sally Ellis, official of the Wembley 
Stadium Organisation’. 


Obituaries 


We regret to announce the death 
of the following members: 


In January 
Leslie W Clark (Warwickshire District) 
Douglas B Hillyard 

(Warwickshire District) 


In March 
Henry N Rudram (N E Norfolk District) 
Phyllis M Verrall (Dittons & Tolworth) 


In April 

Richmal D Bridge (Leominster) 
Jessie R M Christopher (Weymouth) 
Ronald F Gower (Hitchin M) 
Gordon Rive (St Helier Jersey) 
Alice L M Stone (Milford on Sea) 
Henry E Wack (Codsall M) 


In May 

Eileen M Ashmore (South Devon 
District) 

Ronald E Bailey (Loddon Vale District) 

W K “Bill” Ballantyne (Selkirk) 

Carol S Button (Chippenham District) 

Cecil E Byrt (Durdham Down) 

Emily A M Cormach (Hoddesdon) 

Florence K A Gamer (Biggleswade) 

Elsie W Houle (Central) 

Jack F Richardson (Derby District) 

Charles Stacey (Corsham) 

S H “Bill” Verrall (Surrey District) 

Hilary R Wolf (Rushden) 


Not previously recorded 

John Jarman (Tunbridge Wells District) 

Edward J Latter (High Brooms) 

Richard J Roberts (Criccieth) 

Frederick Waygood (Mid Somerset 
District) 


William ‘Bill’ Ballantyne, Treasurer for 
Scotland. died on 22 May. He was a former 
Central Councillor and Chairman of the 
Scottish Region. 


The Revd Jack Millar, Honorary Regional 
Padre for Scotland, spoke at his funcral and 
writes as follows: 


‘Recently al a Service of Ordination, the 
young ordinand was counselled by the 
preacher: “Give your people all that is in 
you”. | know what was meant; but the 
thought struck me quite forcibly that, if that 
is all we have to offer, then there must be 
endless repetitions of the situation where 
“The hungry sheep look up and are not 
(ad. 


“Those of us who were fortunate enough to 
be his colleagues can readily testify that 
Bill gave his all. However, there was always 
something more, whose source was beyond 
himself. One was conscious of that fountain 
thal springs up inside to eternal life. | 
suppose that this is what we have leamed to 
call grace. Certainly there was about Billa 
special graciousness that touched us all. 
How sad it is that a natural reticence and 
shyness keeps us often from expressing 
timeously our affection! 


‘To recount Bill’s curriculum vitae, even 
his varied and valued contribution to our 
movement, would need more space than 
one can reasonably ask. Itisnoexaggeration 
to say that, to all of us in Scotland, Bill was 
Toc H, the incarnation and embodiment of 
all that is best in our efforts to define what 
we are about. He had a habit of being where 
he was needed. Most of us. | trust, make a 
conscious attempt to live out our vision, 
but often, 1 fear, with a kind of grim 
determination. To Bill it was all quite 
natural. One sensed his utter commitment 
and sincerity and was attracted to and 
uplifted by his generous judgment of us 
lesser mortals. To know him was al once a 
privilege anda challenge. The great throng 
of people who gathered on the afternoon of 
Monday 27 May in Shawfield Cemetery. 
Selkirk, to be present when his body was 
finally laid to rest speaks of the respect and 
love in which he was held by a far wider 
community than Toc H. 


“Our thoughts are with Hazel. Bill's wife, 
with Catherine, his daughter and with 
Douglas, his son and their respective 
families. We trust that they - and Bill 
himself - know how much we love his 
memory and are going to miss him.’ 


JM 


Aa — 
SPECIAL OBITUARIES 
——— m 


Carol Button 


The funeral service at Bath on 24 May 
attended by Toc H members, staff, ex-staff 
and many friends and relatives, bore witness 
to the many facets of Carol's life, and her 
gifi of friendship was amply evident. Carol 
joined the Women's Association in 
Corsham, Wiltshire, in 1970, Her gift of 
Organisation and administration soon 
became evidentand she was made secretary, 
then District Secretary for Chippenham. 
and in 1974 a Central Councillor. {n 1982 
she was appointed Regional Coordinator to 
the Southem Region and combined the 
roles of Regional Secretary and Projects 
Coordinator. She was later appointed full- 
time Development Officer within the 
Southern Legion and worked with her 
colleague. the Revd Bob Knight. until his 
retirement. She was able to combine her 
long-held interest in Toc H witha structured 
commitment to the movement. It is in her 
role as a communicator that Carol will be 
most missed. She was an invaluable link in 
so many Toc H networks. 


Inrecent years she was involved in planning 
the World Chain of Light vigil at Cuddesdon 
House. Carol organised and led trips to 
Poperinge, promoted and entisted support 
for Project Leaders” training events in her 
region, visited the districts in her “patch 
and supervised a Long Term Volunteer. 
Her commitment to the local Cheshire Home 
at Kington Langley first stemmed from her 
own district’s involvement there - she was 
an active supporter of its Toc H Branch and 
had been chairman of its Management 
Committee. She was also editor of the 
regional magazine, Southern Comfort. Carol 
was very capable al accepting new situations 
and demands - she saw hurdles as challenges 
and rose to overcome them. She greatly 
treasured the times she set aside for 
meditation and reflection. Her most recent 
involvement was as organising secretary 
for the membership sub-committee of the 
CEC. 


It is many years since a member of staff 
died in post, but that is not the reason that 
Carol holds a unique place in the memories 
of her many friends and colleagues. It was 
rare to find someone so capable of working 
with both young and older people, and so 
enterprising in ways of linking the ages 
together. There will be many many 
occasions in the future when ‘We will 


remember her’. 
MME 


Charles Taylor, who died on 17 April, was a 
longstanding member of Wigmore and Rainham 
Men's Branch, which he served as Secretary for 
many years. At the beginning of 1991, he was 
instrumental in the amalgamation of the Ladies’ 
and Mcn's branches into the present Wigmore 
Joint Branch. Always cheerful, helpful and 
cooperative, he will be sadly missed by branch 
members and by many others in the mavement 
with whom he had contact over the years. AHFH 


The recent death of Edith Richardson has 
deprived The Friends of Alison House of one of 
their devoted hard-working members. For years 
Edith made many beautiful soft toys and knitted 
scores of jumpers and pullovers which were sold 
to swell the funds. Until prevented by illness, she 
and her husband Ken, who served on the 
Committee, were frequent visitors to Alison 
House. Edith will be greatly missed by all who 
knew her. JH 


With deep regret members in Scotland have 
noted the death on 14 April of Jack Stein of Ayr. 
He was always a hard worker, fully committed to 
the aims of the movement. However, it was only 
aftera seriously incapacitating stroke some years 
ago that many of us got to know and love him for 
his brave and buoyant spirit. Patiently helped by 
his cheerful wife Margaret, Jack tumed up at 
annual conferences, AGMs and other gatherings. 
He and his wife also undertook a number of 
Jobs” with concern and enthusiasm, one of which 
was aclub they founded and ran for those similarly 
afflicted by stroke. Many were cheered and 
encouraged by his life. We thank God for him 
and for the memories that will never fade. 
JM 


Jim Presland of Biggleswade Men's Branch 
died suddenly on 8 April. A loyal member of Toc 
H for nearly 30 years, he served as branch 
Secretary for over 14 years, and for several years 
was Chairman. He will be greatly missed by all 
members and friends. 


Gladys Glanville, who had formerly served as 
Treasurer and Jobmaster of Bitteme Branch, 
died on 12 April. She had been a loyal member of 
Toc H for 44 years and could always be relied on 
and was a great help in special efforts. She will be 
lovingly remembered and sadly missed. 

MM 


Biggleswade Ladies Branch report with much 
sorrow the death of Florence (Florrie) Garner, 
who was 82 and had been a loyal member of the 
branch since 1976. She will be greatly missed. 
GM 


St Helier Branch record with sorrow the death of 
their longstanding member Gordon Rive, who 
passed away on 22 April. In 1940 he left Jersey, 
just prior to the German occupation, joined the 
Royal Air Force and became acquainted with 
Toc H. A member of this branch for 45 years, he 
worked extremely hard for the movement. He 
will be sadly missed by all his friends. 


FL 


We give thanks for their lives 
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THE TOC H CENTRE 


(on the shores of Snowdonia, Port Penrhyn) 


THE STILL 
CENTRE 


A PEACE OF FLANDERS 


la special visit to Talbot House, Poperinge from 


8 to 12 November 1991 at a time of Remembrance 
to explore issues of conflict and reconciliation. 


FRIDAY 20 to SUNDA Y 22 
SEPTEMBER 


Departure from Hatfield or Dover Priory Station. 
Some local overnight accommodation may be 
available on application. 


at CUDDESDON HOUSE 


Situated on the Menai Straits surrounded hy sea on 
3 sides, this centre provides « perfect peaceful 
setting where you can learn more about yourself 
and others through leisurely study and energetic 
outdoor pursuits. Centrally heated. self-catering 
accommodation for up to 34 people. 

Easy access to Anglesey and A5. 


During this weekend there will be an Leaders, John Burgess and Alan Johnson. 


opportunity to think about stillness with some 
periods of silence interspersed with talks and 
discussion. 


Cost: upproximately £120. 


For further details please write, or to book a place, 
please send a deposit of £40 to: 

John Burgess 

66 Park Meadow. Hatfield, Herts AL9 SHB 
(cheques payable to: J.U.Burgess - Toc H Account) 
Please note: Some selection of applicants will be 
made to ensure a balanced group. 


Cost for the weekend will be £20. 


Contact: Toc H. Port Penrhyn, Bangor. North Wales, 
Tel: Bangor (0248) 351906 
or Pentraeth (024870) 793 


Further details from 
Revd Alan Johnson at Headquarters 


AN HONEST TEST 


The Revd Bob Knight’s delightful and challenging book has been 
attractively re-designed, and considerably up-dated with new 
material and an additional chapter. 


HONEST TEST 


It is now available from 


. Jenny Small in the Editorial Department, Toc H Headquarters, 
I Forest Close. Wendover, Aylesbury, Bucks HP22 6BT. 


Bob Knight 


SETOCH Price £2.00 (incl. p&p) 


BRIDLINGTON TOC H 
ACTION GROUP 


Invite you to their 10th Birthday Festival 


Saturday 27 July 1991, 10am to 6pm F 
at Bridlington Lower School, Quay Road There has been a considerable demand for the two 


We are looking for about 20 volunteers for the day’s events to act video copies of the Channings Wood performance of 
as marshalls, stall holders, general helpers. Also people willing to Joseph and the Amazing Technicolour Dreamcoat. 
bring their own stalls. There will be a nominal charge for a stall Bookings are now slacking off and if any members are 


but all proceeds thus raised will be for your own group. inlerestedninebon 8 
For further information please contact: In borrowing a copy please contact the 


Miss Diane Bolton, Publicity Officer, Bridlington TAG, 15 Editorial Department at Headquarters. 
Haselmere Avenue, Bridlington YO15 2EB. Tel: 0262 678423 


Joseph and the Amazing 
Technicolour Dreamcoat 


| West Midlands Campaign 91.THE THIRD STAGE — campaicn 
Quiet Afternoon 3 


a) At Cuddesdon...on the week-end 27/29th September 
Sunday 14 July 12.00 to 5.00pm at b) In Nottingham...on the week-end 11/13th October 


2 . a . . : 
Friends Meeting House, Painswick, “Now is the time to apply for a place on one of these week-ends, at which we will be working 
Gloucestershire. with each other on ways in which we can all take on some new responsibility for the growth of 
Further details from Toc ae 


The Revd Canon Hugh Potts, 


5 Hilton Close, Hempstead. Gloucester GL2 6LQ Co oe ae payable on application. Applications to Bill Bains, 25 Whinmoor Gardens, 
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Small advertisements must be received (with remittance) five weeks before publication $ | Hythe, Kent - homely accommodation in member's home. 
S m al | Ad S day, which is the 23rd of the preceding month. The charge is 10p a word (minimum £1) | | Bed/breakfast and/or evening mea! or full board. very 
plus VAT, to Point three Magazine. Rates of display advertisements can be obtained from the Editorial Office, Toc Hİ | reasonable rates. Enquire Nesta Cock, 7 Tournay Close. 
Headquarters, 1 Forest Close, Wendover, Aylesbury, Bucks HP22 6BT. Lympne, Hythe, Kent CT12 4LL. Tel: 0303 269407 
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